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Department:     Community Safety 
  

Review Period  Quarter 4 
 

Departmental Summary (End of Year): 
 

The Prevention Department has seen some significant staffing changes during the year and a move to closer integration with the 
Protection team.  This is resulting in a more streamlined and VFM approach to management in line with our ethos of continuous 
improvement.  The 20K H S A target was exceeded by 2,998 helping us also to achieve a reduction in our target for the number of 
fires where no detection was fitted to 55/445 – 27 under target.  A new kitchen safety unit came on line during the year helping us 
focus on reducing kitchen fires in support of the ‘Dirty Grills Kill’ campaign. The Safety Centre project is now well underway and on 
schedule – this will continue to evolve and be a key element of the departments focus during the coming year.  Youth Engagement 
activities continue to be a high profile activity for the Service despite reductions in external funding; 2014/15 will inevitably see 
some changes to the number of teams commissioned and their locations.  The appointment of a new Cadet Leader and a change 
from Ghana to Nepal for Cadet Camp has also provided a renewed impetus within this section. Road safety has seen another 
successful year with 10 of the 11 elements of Cheshire Fire & Rescue Service Road Safety Plan being delivered on or above 
100% only MEDs slipped to 87% below the required delivery. It was pleasing to see the 100% success of the Commissioned Road 
Safety educational Programme to Cheshire East Council in both KS2 & KS4. 

 
Departmental Performance:  
 

Indicator 

2013/14 Year End 
2012/13 

Performance 

Year on 
Year 

Performanc
e 

Performance Target 

Corporate Performance Scorecard Indicators 

 NI49i – Primary Fires 1,135 1,216 1,177 ���� 

 NI49ii – Deaths in Primary Fires 3 0 4 ���� 

 NI49iii – Injuries in Primary Fires 44 44 53 ���� 

% of contact assessments accepted including those known to 
Age UK 

41% 40% 33% ���� 
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Number of young people completing a youth programme 2,405 1,764 1,026 ���� 

Number of people reached through road safety events 41,161 41,000 40,820 ���� 

HSAs delivered to high risk dwellings 22,998 20,000 22,723 ���� 

RTCs attended 335 327 365 ���� 

Departmental Indicators 

BV142iii – Accidental Dwelling Fires 391 407 427 ���� 

BV143i – Deaths in Accidental Dwelling Fires 2 0 4 ���� 

BV143ii – Injuries in Accidental Dwelling Fires 33 27 37 ���� 

BV209iii -% of fires in dwellings where no smoke alarm fitted 12.36% 14% 14.97% ���� 

      

Headline Performance Commentary 

Primary Fires – With a decrease in accidental dwelling fires and deliberate primary fires (which, when combined, account for 61% 
of this indicator) during 2013/14 compared to 2012/13, primary fires have seen an overall decrease in incidents year on year. 
As such, this indicator ended the year positively under target, with incident volumes 65% lower than recorded ten years previously. 
Injuries in Primary Fires – This indicator ended the year on target, with a decrease of 9 incidents compared to 2012/13. 
Of the 44 injuries reported, only 5 were recorded as severe, 4 of which involved burns.   
HSAs delivered to high risk dwellings – At year end, this indicator was over target by 15%, equivalent to 2,998 Assessments.  All 
‘Gold’ addresses received some form of engagement, with 57% of homes engaged with actually having received an HSA. 
BV142iii Accidental Dwelling Fires - Performance for this indicator ended the year positively under target, with a year on year 
decrease and incident volumes 47% lower than recorded 10 years ago.  Cooking appliances remain the most common source of 
ignition, accounting for 44% (172) of these incidents.  

 

Financial Performance: 
 
Headline Financial Commentary 
Financial performance is in line with the approved Budget; Outturn slightly less than at mid year review due to an unavoidable delay 
in filling posts following retirements, temporary moves and a newly vacant post. In addition, an anticipated reduction in Princes 
Trust income did not materialize. 
 


