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SUBJECT :  EQUALITY MONITORING REPORT 2014-15 
_____________________________________________________________ 
 

Purpose of Report 
 

1. The Performance and Overview Committee has previously received 
update reports highlighting the progress the Service has made in relation 
to equality and diversity. Reports have included achievement of 
Excellence of the Equality Framework for Fire and Rescue Services, 
progress against the Service’s Equalities Action Plan and the Annual 
Equality Monitoring Reports.  

 
2. This report provides Members with a summary of key issues from the 

Service’s new-style Annual Equality Monitoring Report 2014-15 
(Appendix 1). Production and analysis of the Monitoring Report provides 
reassurance that there are no barriers or adverse impacts in how we 
deliver our services to communities and how we employ and work with 
our staff as well as satisfying statutory requirements under national 
equality legislation. 

 
Recommended: That   
  

[1]  The new format of the Equality Monitoring Report 2014 – 2015 
is received, subject to any exceptions set out below.  

 

Background 
 
3. The Service has been monitoring its employment practices for a number 

of years, while monitoring of key areas of service began in 2010-11. 
Annual equality monitoring reports have been presented to the 
Performance and Overview Committee since that time.  

 
4. Relevant information is collated on a quarterly basis and presented to 

the Equality Task Group (ETG). Representatives on the ETG then 
scrutinise the information to identify any adverse trends. Where trends 
are identified, appropriate action is discussed and taken. This can range 
from further analysis to get a better understanding of the issues to direct 
action to mitigate the impact. 

 
5. The format of the Monitoring Report has evolved in recent years but the 

latest version represents the most fundamental change to date. 
Particular attention has been paid on making the information more 
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accessible and user friendly. This is in line with recent moves by the 
Service’s Business Intelligence Team to increase the use of infographics 
and other techniques to bring data to life and increase its use in driving 
improvements. 

 
6. The revised format was endorsed at last month’s meeting of the ETG 

with an agreement to improve consistency in the format of data collected 
for youth engagement and recruitment in the future.  Please note, areas 
of the report may be subject to minor change based on further data 
cleansing and validation. 

 

Summary  
 
7. In relation to the 2014-15 monitoring report key areas of interest 

include; 
 
Employment  

• This is the first time all equality information has been collated in this 
detail for all characteristics in relation to staff in post.  Baseline figures 
have been recorded, with trends and monitoring to be reported in 
future. 

• The majority of employees are white British males, aged between 35-
44. Approximately 4% of staff declared a disability and the most 
common religion is Christianity.  The majority of staff also identify as 
heterosexual. 

• The percentage of female employees in the top 5% of earners is 
higher than in previous years.  

• The percentage of top 5% earners from BME groups has remained 
relatively static over three years and the Service is almost achieving 
targets in this regard.   

• Those top 5% of earners with a disability represents the highest 
recorded percentage over three years and is in line with the target.   

• Four percent of operational staff are female, a reduction as compared 
to the previous three years due to the transfer of staff to North West 
Fire Control.  The majority of female operational staff are On Call. 

• The number of applicants applying for new roles is roughly equal 
between genders. This may be linked to the reduction in operational 
roles advertised, which were historically applied for by men. 

• There has been an increase in the number of applications from 
people recording a disability and from those recorded as gay, lesbian 
or bisexual.    

 
Service Delivery  

• The information collected during Home Safety Assessments (HSAs) 
shows that the Service’s targeting methodology is having its desired 
outcomes, with the vast majority (81%) of HSAs being delivered to 
individuals over the age of 65. 

• There was a 16% increase in the number of people completing HSA 
Resident Satisfaction forms, with increases in both the numbers of 
both people declaring their ethnicity and those recording themselves 
as gay, lesbian or bisexual.   
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• There is a slight year on year decease in the number of young people 
included in Youth Engagement Activities, mainly due to fewer Princes 
Trust courses being held in some areas.  Nine percent of cadets 
recorded a disability and appropriate disability training for youth 
managers is being considered. 

• The number of business premises audits increased by 4% as 
compared to the previous year.   

• The number of people included in after the incident consultation is 
the lowest data set used for reporting, which is reflective of the 
decrease in incident volumes.  The majority of respondents were 
aged over 65, which is reflected in the Service’s HSA targeting 
methodology.  More people than ever recorded their sexual 
orientation. 

• Fifty injuries and 5 fatalities were recorded; a slight year on year 
increase but low compared to the population in Cheshire.  Most 
commonly, people over 65 and male were killed or injured as a result 
of fire, in line with national research.     

 
8. Work is already underway to try to ensure that any issues highlighted 

within the report are being addressed appropriately. In particular, 
monitoring forms across the board are being looked at to ensure the 
questions reflect the audience and are consistent.   

 

Financial Implications 
 
9. There may be limited costs associated with some of the actions needed 

to ensure that the Service is addressing the trends identified within the 
report, mainly associated with training. Such costs will be captured either 
from the day to day budgets of the relevant department or via the 
Equalities Budget.  

 

Legal Implications 
 
10. Production of the Annual Equality Monitoring report helps to provide 

reassurance that the Authority is complying with its statutory 
responsibilities. 

 
Equality and Diversity 
 
11. The Annual Equality Monitoring report is produced to ensure that there 

are no barriers or adverse impacts to our employment policies/practices 
and service delivery. 
 

 
CONTACT: JOANNE SMITH, FIRE AND RESCUE SERVICE HQ, 

WINSFORD TEL [01606] 868804 
 
BACKGROUND PAPERS :  

1. Annual Equality Monitoring Report 2014-15 


