
 Item 4 
            Cheshire Fire Authority 

30 March 2016 

CHESHIRE FIRE AUTHORITY 
ITEM: 4 

MEETING OF :  FIRE AUTHORITY  
DATE   :  30TH MARCH 2016      
REPORT OF  :  HEAD OF PEOPLE AND DEVELOPMENT  
AUTHOR  :  LYNNE ROBERTS/ANDREA HARVEY 
_________________________________________________________________ 
 

SUBJECT  :  FIREFIGHTER APPRENTICESHIP SCHEME 
_________________________________________________________________ 
 

Purpose of Report 
 
1. Cheshire Fire and Rescue Service’s “Step into Work” initiative was 

introduced in 2014 following the pledge outlined in the Integrated Risk 
Management Plan 11 to extend the Service’s range of youth engagement 
initiatives.  This was fulfilled through the introduction of a traineeship scheme 
and two apprenticeship schemes based at HQ in the areas of Workshops 
and Prevention.  IRMP12 outlined the Service’s intention to develop a 
firefighter apprenticeship scheme for launch during 2016/17.  PAG approved 
the proposal in August 2015 to launch a pilot scheme for a cohort of up to 
twelve Firefighter and Community Safety Apprentices to commence in 
September 2016.  
 

2. Following an initial presentation in January 2016 the purpose of this report 
is to provide Members with more specific detail in relation to the scheme 
design, governance, funding arrangements and costs. 
 

Recommended:  That 
 

[1] Members note the content of the report; 
 

[2] Members support the recommendation at paragraph 27 to pay the 
new apprentices at a commensurate rate to the existing 
apprenticeships.  
  

 

Background 
 
3. Following an independent review conducted by Doug Richard on behalf of 

the Government in 2012 (Richard Review 2012) and the Government’s 
response (October 2013 & March 2014), tackling youth unemployment 
through the introduction of further apprenticeship schemes is a key objective 
for the Government. Currently over 130,000 businesses across the UK offer 
apprenticeship places and there is a strong political drive to increase these 
numbers further.  The Government aims to deliver 3 million apprenticeships 
by 2020 and pledged in their 2015 Autumn Statement to introduce an 
Apprenticeship Levy.   
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4. The Levy is a business tax which will be applicable to all UK businesses, 
both public and private sector, who have a total gross wage bill exceeding 
£3 million.  The Levy which has been set at 0.5% of the gross wage bill is 
forecast to raise £2.97 billion in the UK in 2019/20 with resulting monies 
available to fund apprenticeship training.  As the CFRS gross wage bill is 
approximately £29 million, this will equate to a taxation of £145k per annum. 
 

5. The Government anticipate that, as organisations will be required to pay the 
levy irrespective of whether they employ apprentices or not, larger 
organisations like CFRS will take on more apprentices.  They are also keen 
for public sector organisations to “lead by example” and “employ a significant 
proportion of apprentices to develop a skilled workforce for the future” which 
was outlined in the Public sector apprenticeship targets: factsheet Ref: 
BIS/15/692 (Appendix A). 
 

6. To help achieve these objectives, the Enterprise Bill proposes that certain 
public bodies will now be set targets for apprentices.  The only insight 
currently available in respect of these targets is provided within the 
Government’s publication “English Apprenticeships - Our 2020 Vision” 
which was published in December 2015. This states that a target of 2.3% is 
likely and we expect that this will apply to all Fire and Rescue Services.  
Based on the anticipated target of 2.3% this will mean that CFRS would 
need to employ 14 apprentices per annum.   This is in line with our future 
plans to have one apprentice in Workshops, one in Community Prevention 
and a cohort of 12 firefighter apprentices each year.   
 

Workforce Planning Data 
 
7. In addition to the Government expectations another driver for CFRS 

introducing a firefighter apprenticeship scheme would be to improve 
succession planning within the service as part of its overarching talent 
management strategy.   
 

8. Recent workforce planning data for CFRS shows that a high number of 
retirements are expected over the next 5 years; forecasting that 107 
wholetime and 12 on-call staff will be eligible for retirement.  This means 
that 26% of whole-time staff will be eligible to retire in the next 5 years. 
 

  
Eligible to retire in next 5 years 

 

30 years Service 
 

25 Years Service 

Whole-time 64 95 

On Call 6 12 

Total 70 107 

 
Retirements are based on being Age 50+ with either 25 or 30 years’ service with CFRS or a Notional 

Pension Start date if this is earlier than service dates with CFRS. 
This is for forecasting purposes only and not necessarily when an employee may retire. 

Information as at 31 December 2015, taking off anyone who has retired between 01/01/2016 to date 
14/03/2016. 

 
 

9. This, coupled with the fact that the Service has not run an external 
recruitment campaign for wholetime staff since February 2010, means the 
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Service may face a future skills gap as only 5% of whole-time operational 
staff (excluding on call) are presently aged under 30. 
 
 
.   
 
 
 
 
 
 
 
Although wholetime recruitment is an exercise currently being planned, it 
is considered that the introduction of the Firefighter and Community Safety 
Apprenticeship programme would still be of benefit to create another ready 
made talent pool for maintaining wholetime firefighter staffing levels. 
 

10. To ensure that we realise this benefit and to support our workforce planning 
efforts, it is intended that all apprenticeships who successfully undertake 
and complete the apprenticeship scheme, will be offered a permanent 
position as a trainee firefighter upon completion of the scheme.    
 

 

What is an Apprenticeship? 
 
11. The definition of an apprenticeship is either a permanent or temporary period 

of employment which provides the individual with a blend of work experience 
and academic qualification in their chosen field. Since 2012, all 
apprenticeships must take at least 12 months to complete, but the 
apprenticeship period can be up to a maximum of four years in length, 
dependant on the qualification gained. Typically the academic element is a 
NVQ qualification which is either fully funded or part funded by the 
Government depending on the age of the individual.  
 

12. The Enterprise Bill makes it a criminal offence for employers or training 
providers to advertise or use the term ‘apprenticeship’ or ‘apprentice’ in 
relation to any course or training in England unless it applies to a 
government-funded apprenticeship.  All apprenticeships must therefore 
follow an approved apprenticeship framework.    
 

Approved Frameworks 
 

13. In determining the most appropriate framework for CFRS we reviewed the 
two approved fire-related frameworks that are currently in existence 
designed by Skills for Fire and Rescue.  These are: 
 
a) the Emergency Fire Services Operations (EFSO) Apprenticeship 
 Framework; 
b) the Community Safety Apprenticeship Framework. 
 

14. As the name suggests the EFSO framework was designed with the specific 
intention of developing operational firefighters and to date all of the FRS in 

  
Employees 
age 30 and 

under 
Employees 

age 31+ Total 

Wholetime 20 379 399 

On Call 85 156 241 

Total 105 535 640 
 

All Grey Book (Operational) Employees as at 14/03/16 
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the UK who are offering firefighter apprenticeship schemes have adopted 
this framework. These are Dorset, Humberside, Cumbria and Staffordshire. 

 
15. Whilst this framework is entirely fit for purpose for training individuals into 

traditional firefighting roles, CFRS considered that the design of the 
apprenticeship scheme needed to factor in the type of skills and knowledge 
that would be relevant for the role of a modern day firefighter to ensure that 
both the individuals and the Service were futureproofed. 

   
16. With this in mind it is intended that CFRS’s Apprenticeship Programme will 

be based on the Community Safety Apprenticeship Framework, with a rich 
blend of operational and non operational learning whilst giving them access 
to a wider range of qualification and soft skills development opportunities.   
 

CFRS Scheme Design and Outputs 
 
17. The overarching design of the scheme is illustrated below.  A more detailed 

review of the scheme content is attached at Appendix B.   
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18. Age and academic restrictions have been placed upon candidate eligibility 

for the programme. Candidates must be aged 18 at the start of the 
apprenticeship programme. Despite the financial attraction of opening up 
the programme to 16 – 17 year olds, it was considered that the Protection 
of Young Persons (Employment) Act 1996 may place restrictions upon the 
Service if apprentices were employed at age 16-17.  The level of risk 
associated with some of the proposed activities may be more appropriate 
for 18 year olds who are more resilient and have a higher level of maturity.  
This issue was the subject of much debate and the views of a focus group 
that was convened to discuss the programme design, (including some 
managers who had started their careers as apprentices), were that 18 was 
a more appropriate age for new starters.  Consideration was also given to 
the recommendation of Skills for Fire and Rescue in relation to the age 
restrictions.  Consideration was also given to the fact that the entry tests 
used will be the practical tests designed for 18 year olds and a 16 year old 
in particular may not have the physical strength to compete alongside older 
candidates. 
 

19. Applicants will be required to have GCSE pass (Grade A-C) in Maths and 
English and pass the Apprentice Assessment process prior to being 
accepted onto the Programme.  Although it is a NVQ Level 2 Apprenticeship 
programme, it will require apprentices to produce written reports and 
assignments.  Many of the additional courses studied including the IFE 
Examinations and Operational courses are Level 3 qualifications.  As these 
qualifications are the academic equivalent of an A Level, it was considered 
that without a general level of academic achievement in English and Maths 
an individual may find it difficult to achieve the qualifications within the given 
21 month timeframe. 
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20. Typically it takes 18 months for a trainee firefighter to reach competence 
after completing the traditional 3-4 month recruits course.  We are hopeful 
that on the strength of completing our proposed apprenticeship scheme, 
an individual could achieve competence within approx. 6-9 months which 
in itself would provide a tangible and highly beneficial return on our 
investment. 
 

Apprentice Scheme Support 
 
21. The overall responsibility for the Apprenticeship Scheme will be the domain 

of the People and Development function.  There will however be some 
shared ownership with the Operational Policy & Assurance department on 
aspects of operational training and assessment.  The Prevention 
Department will also be a key stakeholder throughout the programme 
providing the necessary input and learning for apprentices to achieve the 
qualifications. 
 

22. Day to day support will be provided through the appointment of a dedicated 
Apprentice Coordinator within the People and Development team.  As both 
a mentor and point of contact for the apprentices themselves, the 
coordinator will also be fully involved in recruitment and selection, 
programme design and delivery and the coordination of training activities 
and assessments.  He/She would also be responsible for regular 1-2-1s 
with the apprentices to manage performance and motivation, conduct, 
workplace visits and be part of the assessment team.   

Financial Implications  

 
Apprentice Pay Arrangements  
 
23. The National Minimum Wage (NMW) regulations determine the minimum 

pay requirements for an apprentice.  The Government recommend that all 
apprentices are paid a standard rate in their first year, with a rise in their 
second year of the apprenticeship; dependent on age.  The table below 
summarises the current rates: 

 

Age Minimum Hourly 
Rate 

Minimum 
Annual Salary  

 

Apprentice (under 19 or in first 
year of apprenticeship) 

£3.30 
 

£6373 

18 to 20 £5.30 £10225 

21 and over £6.70 £12926 

 
24. From April 2016, the government will introduce a new mandatory national 

living wage (NLW) for workers, initially set at £7.20.  This was considered 
as an option for paying CFRS apprentices but the ‘living wage’ is aimed at 
employees aged 25 and over and for the time being the Government has 
chosen to exclude apprentices from these new rates of pay.  This is largely 
in recognition of the fact that apprentices are being paid to learn, and 
companies are investing in them to help gain qualifications whilst 
enhancing their skills and future employability.   
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25. When introducing the two apprenticeship programmes within Workshops 

and Prevention in 2015, in order to be competitive, attract good candidates 
and promote retention, CFRS opted to pay 26% above the national 
minimum.  The current rates of pay for the existing CFRS apprentices are 
outlined below.  

 

Age Current CFRS 
Hourly Rate 

CFRS Annual 
Salary  

Apprentice (under 19 or in first 
year of apprenticeship) 

£4.16 £8026 

18 to 20 £6.68 £12888 

21 and over £8.44 £16283 

 
26. It is recommended for consistency that we continue to pay 26% above the 

minimum.   This is higher than neighbouring FRS who have all opted to pay 
the minimum rate of pay for apprentices. 
 

27. We are expecting that, at the point of advertising the new scheme, there 
will be a strong response so it could be argued that with the expected 
popularity of the Firefighter and Community Safety Apprenticeship that a 
more attractive and competitive rate of pay is not needed in order to attract 
the best candidates.  However, a differential in pay levels across the 
different apprenticeship schemes currently in operation across the Service 
is not recommended. 
 

28. There will be no additional National Insurance Contributions (NIC) to be 
paid by CFRS, even at the higher rate of pay.  Currently, under Section 
6(1) of the Social Security Contributions and Benefits Act 1992, employers 
are currently liable to pay secondary Class 1 (employer) NICs on earnings 
paid to employees over the age of 16, provided the earnings exceed £153 
per week at 13.8%.  From April 6th this year Legislation will be introduced 
in the NICs Bill which will remove from employers who employ apprentices 
under the age of 25 the need to pay secondary Class 1 (employer) NICs 
on the earnings they pay to those apprentices. 
 

29. There will be an additional employers cost for CFRS due to employer 
pension contributions of 22%. 

 

Funding Arrangements – Skills Funding Agency 

 

30. CFRS are currently in the process of selecting a local college partner. The 
benefit of partnering with a training provider or college is that they are able 
to draw down funding from the Skills Funding Agency for the training and 
qualifications delivered by the training provider or the FRS.  The amount of 
funds available is dependent on the age of the apprentice. 
 

31. Under the current funding model, the government provides 100% of the 
funding towards the cost of delivering the training qualifications for 
apprentices aged between 16 and 18, and 50% for 19 to 24 year-olds, and 
gives a contribution for those that are 25 and older. This funding model will 
remain in place for the period of the initial Firefighter apprenticeship cohort. 
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32. Although we are yet to receive confirmation of the actual funding we will 

receive for delivering the Apprenticeship programme, a useful comparator is 
Merseyside FRS who received £35,112 in 2015 for a cohort of 12 
Community Safety Apprentices.  This amount takes account of the 20% 
administration fee paid to their College Provider.    
 

33. We need to be mindful, however, of Government plans to reform funding for 
apprenticeships. There are currently proposals looking at the introduction of 
a new digital apprenticeship voucher scheme in 2017. (Appendix C)  With 
the new scheme the Government will contribute two thirds of the training 
costs, up to a maximum cap.   
 

34. A further proposal is considering funding being removed from employers 
who, like ourselves, deliver all of the training in-house because of the 
specialist nature of the subject matter.  Whilst this removal of funding has 
not yet been determined if it does come to fruition this would mean that in 
the future CFRS may have to fund the apprenticeship scheme in its entirety.   
 

35. Despite the probable changes in the funding arrangements which will 
inevitably increase costs, it is suggested that the benefits will outweigh the 
costs and that the employment of apprentices should become an integral 
part of the Service’s future talent management strategy in respect of 
wholetime firefighter recruitment.     
 

36. Appendix D provides a detailed overview of the estimated costs associated 
with the launch of this apprenticeship programme.  This is based on an 
initial cohort of 12 apprentices.  It is not possible to give final costings until 
such a time as decisions have been made in respect of the 
recommendations within this report, and the ages of the apprentices being 
recruited are known. 
 

Legal Implications 
  
37. The legislation which governs apprenticeships is contained within the 

Apprenticeship, Skills, Children and Learning Act 2009 and the 
Apprenticeships (Form of Apprenticeship Agreement) Regulations 2012 
prescribe the form of the Apprenticeship Agreement which the apprentice 
should sign.  The Authority will need to ensure that the legislation is 
complied with. 

 
Equality and Diversity Implications 
 
38. The Apprenticeship Scheme will be open to anyone over the age of 18 and 

the recruitment and selection procedures will comply with the Equality Act 
2010.  The inclusion of a minimum age of 18 is potential age discrimination 
and the Authority will need to demonstrate objective justifications for this.  
This mirrors the national age limit for applicants to the Fire Service and this 
is justified on health and safety grounds.  This, and other issues, will be 
detailed in the Equality Impact Assessment.   
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39. Since those joining the scheme will be predominantly school leavers, we 
may be limiting the pool of applicants for recruitment to trainee firefighter 
posts to those of a particular age group if they are offered permanent posts 
and this is our main means of future recruitment. 
  

Environmental Implications 
 
40. None. 
 
CONTACT: JOANNE SMITH, FIRE SERVICE HQ, WINSFORD 
TEL [01606] 868804 
BACKGROUND PAPERS:  NONE 
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Appendix A - Public sector apprenticeship targets: factsheet Ref: BIS/15/692 
 
     

 
 

 Enterprise Bill: Public Sector 
Apprenticeship targets  
 
Issue:  
 
The government aims to deliver 3 million apprenticeships by 2020. We set high 
expectations for large and small businesses in the private sector to employ 
apprentices. We want to ensure that the public sector is a model employer in this 
regard, leading by example and employing a significant proportion of apprentices to 
develop a skilled workforce for the future. Expanding the number of apprenticeships 
in the public sector will support growth in the programme and will also be a clear sign 
that the government is investing in apprenticeships. To help achieve these 
objectives, certain public bodies will now be set targets for apprentices.  
 

Measure:  
 
The measures will:  
• provide a power for the Secretary of State to set targets for public sector bodies in 
relation to the number of apprentices who work for them in England (the public 
bodies within scope of the clause will be set out in regulations);  

• apply to most public sector organisations (there will be discretion not to include 
some public bodies, for example at present the government does not propose to 
include public bodies with fewer than 250 employees); and  

• require these bodies to have regard to any targets set on them and to report 
annually on progress against meeting those targets.  
 

Aims and Impact:  
The measures will:  
• increase the number of apprenticeships in the public sector;  

• improve the capacity and capability of the public sector, ensuring that it benefits 
from the same positive impacts as in the rest of the economy;  
 

 
BIS/15/692  
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• help to meet the government’s commitment to deliver 3 million apprenticeships by 
2020; and  

• ensure the public sector is leading by example in terms of the number (and quality) 
of apprenticeships.  
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Appendix B  
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Apprenticeship Programme (September 2016 – August 2018) 
 

Start once successfully complete 12 week Princes Trust Programme 

Month Person/ Dept 
responsible for 

Activity Notes 

December People & 
Development 
 

OTG/ People & 
Development/ 
Prevention Dept 
 

Prevention Dept 
 
 
 
 
 
 
 
Apprentice 
Coordinator 
 
 
 
People & 
Development 

 Brigade Managers’ Breakfast -specially organised for the 
Apprentices (Start of Week 1) 
 

 Induction onto to SFJ Level 2 Awards (Week 1) and 
expectations for programme.  Meet with Programme 
Mentor and Buddy within Prevention Dept. 

 

 Attend Conflict Management training. 

 Start in Prevention Department, shadowing HSAs.  

 Attend How to fit smoke alarms training – Care call, 
FRLB, and deaf alarm 

 Half day workshop- Adult Safeguarding course  

 How to conduct Home Safety Assessments training – 
including familiarisation to PDAs and CFRMIS 
 

 Ensure Mandatory e-learning has been completed. 

 Attend other prevention events as requested by Dept. 

 Devise own action plan (PDP) for completion knowledge 
modules of SFJ Award 
 

 Compulsory week’s holiday over Christmas period 

Induction to include PDR Pro, Gartan, E 
learning etc.  
 

Mentor to regularly keep in contact to 
ensure that they progressing. At least one 
face to face meeting per apprentice per 
month. 
 
 
 
 
 
 
 
 
 
 
 
 
* All work to be completed and submitted 
by end of July 2018 

January 
2017  

Prevention Dept 
 

Apprentice 
Coordinator/ Mentor 
 

 Continue to accompany and deliver HSAs  

 Attend other prevention events as requested by Dept 
and outlined in PDP. 

 Create dossier of photographs to enhance delivery of 
HSAs 
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Fitness Advisor 
 

 
 

 Work towards Units L2-KCFS-02 – Understanding fire 
safety in the home and  L5-KCFS-05 – Understand 
principles and practices of Home Safety Checks 

 Also work towards L3-DCSA-03 – Deliver practical 
activities on home safety and  L3-DCSA-04 – Ensure 
your own actions reduce risks to health and safety 
 

 1-2-1 session with Fitness Advisor on importance of PT  
 

 
Knowledge of Community Fire Safety - 
SFJ award 
 
Deliver Community Safety Activities - SFJ 
award 
 
 

Personal fitness plan developed. 
Apprentice to under go fitness assessment 
every six months. 

February Senior Health, Safety 
& Well-being Advisor  

 

Prevention Dept 
 

Apprentice 
Coordinator (AC) 
 

 
 
 

AC & various HQ 
Departments 
 
AC/ People & 
Development 
 

Partnering College 
 

 Attend IOSH course and assessment (4 days) 
 
 

 Continue to accompany and deliver HSAs  
 

 Submit Units  L2-KCFS-02 and L3-KCFS-05 by end of 
month  

 Continue to work towards L3-DCSA-03, L3-DCSA-04, 
L2-KCFS- 08 and L2-KCFS-06 

 

 Apprenticeship Conference  
 
 
 

 Apprentice team review 
 
 

 Functional Skills development/assessment 

Assist with unit  L3-DCSA-04 
 
 
 
 
 
 
 
 
Conference involving HQ Departments  
discussing topics relating to Apprentices 
Functional skills development to include IT, 
science and maths 
 
 

March Prevention 
 
 
 

Workshops/Prevention 
 

Leadership 
Development Advisor 

 Continue to accompany and deliver HSAs with Advocate 

 Substance Misuse workshop (1 day) 

 Continue working towards relevant knowledge modules 
 

 2 day workshop on road safety* 
 

 Train the Trainer Workshop (2 days) 

 
 
 
 
*To include basic vehicle maintenance 
Apprentice responsible for monitoring road 
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  Shadow People & Development/LDA (1 week) 
 

safety calendar and plan attendance at 
organised events 
 

April  OTG/  Apprentice 
Coordinator 
 

 Building Block 1 and achievement of Certificate to Ride  
(3 Weeks)* 

 

*Week off over Easter period 
 

May Safety Centre 
Manager/ Apprentice 
Coordinator 
 
 
Apprentice 
Coordinator/ OTG 
 

OTG 

 Work at Lymm Safety Centre – Complete Ranger 
training for the safety centre activities 

 Deliver and support learning and development activities 
at Safety Centre  
 

 Submit L2-KCFS- 08 and L2-KCFS-06 at end of month* 

 Drill afternoon (2nd week) 
 

 Building Block – Breathing Apparatus (Week 4)  
 

Co-ordinator to organise travel to Lymm for 
duration 
 
 
 
* Understand prevention of risks posed by 
substance use in relation to community 
safety and Understand Principles of Fire 
Prevention and Protection.  

June OTG/ Apprentice 
Coordinator 
 

Safety Centre 
Manager  
 

Apprentice 
Coordinator 
 
 
 
Partnering College 
 
 
 

 Building Block – Breathing Apparatus (Week 1)  
 
 

 Work at Lymm Safety Centre – Complete Ranger 
training for the safety centre activities 

 

 Submit L2-KCFS-01  and L2-KCFS- 08 at end of month* 

 Drill afternoon (2nd and 4th week) 

 Organise a CFOA road safety week event 

 Attend weekend course at Fire Service College* 
 

 Functional Skills development/ assessment including 
Science 
 

 
 

Apprentice must complete 20 days at the 
safety centre as a Ranger as part of the 
programme 
 
* Understand factors affecting road safety 
module  
 
*Attend weekend courses over year. Will 
shadow initially in first year 1 course.  Will 
attend in 2nd year as a participant. Dates to 
be confirmed once FSC calendar available 
for 2017-18 

July Apprentice 
Coordinator/ People & 
Development 
 

 Apprentice – Partners Conference (1st Week) * 

 Register for IFE October Exams 
 
 

* Talks by Cheshire Police, NHS, Age 
Concern, Age UK, NWAS, Medical 
Director and other Partners. Co-ordinator 
to organise shadowing opportunity with 
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Leadership 
Development Advisor 
 

Prevention 
 
Apprentice 
Coordinator 

 Management and Administration Workshop 
 
  

 Continue with Prevention team 
 

 Drill afternoon (2nd and 4th week) 
 

NWAS and Police to take place during 
Apprenticeship. 
 
 
 

Aug OTG 
 

Partnering College 
 

People & 
Development 
 

Prevention 
 

Apprentice 
Coordinator 

 Building Block – RTC and BTACC (2 weeks) 
 

 Functional Skills development including science 
 

 Management and Administration Workshop 
 

 Continue with Prevention team 
 

 Drill afternoon (4th week) 
 

 
 

September 
(Year 
two)
  

Prince’s Trust Team 
Leader 
 

OTG 
 

Apprentice 
Coordinator 
 

Partnering College 

 Assist with Prince’s Trust Team (PTT) – excluding 
residential 
 

 Building Block- PPV (1 week)  
 

 Apprentice team year one review 

 Drill afternoon (2nd and 4th Week) 
 

 Science and Maths workshop 
 

 
6 to assist at this point 6 to assist in 
January 

October People & 
Development 
 

Prince’s Trust 
 

Apprentice 
Coordinator 
 

 Sit IFE Exams (Fire Science and Management) 
 

 Continue with PTT delivery 
 

 Drill afternoon (2nd and 4th week) 

 Visit to Incident Command and NWFC 

 Attend On – call open days* 

 
 
 
 
 
Visit to take place during week 8 of PTT 
* If taking place 

November People & 
Development 
 

 Register for IFE exams (Ops and Fire Safety)   
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OTG 
 

Prince’s Trust 
 

Apprentice 
Coordinator 

 Building Block – Hazmat (1 week) 
 

 PTT delivery and attend PTT Graduation 
 

  

 Submit L2-KCFS-04  

 Drill afternoon (2nd and 4th Week) 

 
 
*Understand how to safeguard children, 
young people and vulnerable adults in Fire 
and Rescue Sector 

December Apprentice 
Coordinator (AC) 
 
 
 
Prevention 
 
People & 
Development/ AC 

 Industry visit – Chemical 

 Drill afternoon (Every week) 

 Completion of Award- Knowledge of Community Fire 
Safety 
 

 Completion of FSC Fire Setter course 

 Continue with Prevention team 
 

 Apprentice team review 
 

 

January 
2018 

Protection Dept. 
 
Protection/ TFSO 
 
 

Apprentice 
Coordinator 

 1 week Protection Course 

 2 week work placement in Protection including 
accompanying Technical Fire Safety Officers on visits 

 Completion of  a Prevention group project  
 

 Drill afternoon (2nd and 4th Week) 

 
 

February Partnering College 
 

OTG 
 
 
 

Protection Dept. 
 

AC 
 

Prevention Dept 

 Functional Skills development 
 

 Building Block – Height Safety and Water Safety - 
specialist training (1 week)  

 Operations Revision Workshop 
 

 1 week Protection course* 
 

 Drill afternoon (2nd and 4th Week) 
 

 Return to working for Prevention team 

 
 
 
* Course may include possible completion 
of Protection Foundation- Date of second 
week long Protection course to be 
confirmed.  
 
Remain working within Prevention for 
remainder of Apprenticeship. 

March People & 
Development 

 Sit IFE exams in Operations and Fire Safety  
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Apprentice 
Coordinator 
 

 Continue with Prevention team working towards 
completion FF1 and Delivering Community Safety 
Activities 

 Drill afternoon (every week) 

 Conference with member of Fire Authority/ other rescue 
services etc. 

 
 
 
 
Conference with member of Fire Authority/  
other rescue services etc. 

April Apprentice 
Coordinator  
 
 

 Project - Organise Water Safety event 

 Drill afternoon (every week) 

 Shadow Pump (1 week) 

 Continue with Prevention team working towards 
completion FF1 and Delivering Community Safety 
Activities 

 
 
 

May 
 

Partnering College 
 

Apprentice 
Coordinator 

 Functional Skills development/assessment 
 

 Firefighters Charity visit and fundraiser 

 Drill afternoon (every week) 

 Shadow Pump (2 weeks) 

 Continue with Prevention team working towards 
completion FF1 and Delivering Community Safety 
Activities 

 
 

Visit Jubilee House 

June AC/ People & 
Development  
 

Apprentice 
Coordinator 

 Apprentice team review 
 

 Drill afternoon (every week) 

 Shadow Pump (2 weeks) 

 Continue with Prevention team working towards 
completion FF1 and Delivering Community Safety 
Activities 

 

July Apprentice 
Coordinator  
 
 
 
 

Partnering College 

 Drill afternoon (every week) 

 Shadow Pump (2 weeks)  

 Continue with Prevention team working towards 
completion FF1 and Delivering Community Safety 
Activities 

 Functional Skills development/assessment 
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August AC 
 

AC & Corporate 
Communications 

 Safety Centre 

 Drill afternoon (every week) 

 Graduation on programme 
 

Safety video design 
 

Similar to that organised at the end of 
Prince’s Trust 

September People & 
Development 

 End of programme review  
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Appendix C - Funding Reform 
 

Extract taken from House of Commons Briefing Paper - Number 03052, 20 July 

2015 

Apprenticeships Policy – England by James Mirza-Davies 

http://researchbriefings.files.parliament.uk/documents/SN03052/SN03052.pdf 
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Appendix D: Financial Implications at CFRS Apprentice Rate (Year 1) 
 

Cost per 
Apprentice: 

Age 
Annual 
Salary 

Employer 
NI Costs- 
% 

Employer’s 
Pension costs (22%) 

Total  
 

 
Additional Programme Costs -Year 1 
  

Salary @ £4.16 
(Year 1) 

18  £8,026  N/A £1,766  £ 9,792  Training events and expenses  £   8,000 

19-20  £8,026 N/A £1,766  £ 9,792  Recruitment  & advertising  £   1,500 

21- 24  £8,026 N/A £1,766  £ 9,792  Apprenticeship Co-ordinator  £ 31,440 

Other costs per apprentice   Training Materials £   2,000 

Uniform & PPE £ 2,000  
 

 
 

 
Driving licences, test and 
lessons (estimated at 6) £   3,018 

OTG Training £1,000     Total £ 45,958 

           

Wages costs for 12 Apprentices  £117,504       
Other costs x 12 £36,000       
Additional programme costs – Year 1 £45,958       

Total cost for cohort of 12 apprentices  £199,462 

 

 

 
 
These costs are indicative only.  Final costs can only be determined once age of successful candidates is known. 
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Appendix D: Financial Implications at CFRS (Year 2) 
 

Cost per 
Apprentice: 

Age 
Year 2 
(9 months) 

Employer 
NI Costs- 
% 

Employer’s 
Pension costs 
(22%) 

Total  
 

 
Additional Programme Costs -Year 2 
  

Salary  18  N/A  0% N/A N/A  Apprenticeship Co-ordinator £  31,440 

 19-20 £9,922 0% £    2,183 £12,105  Training Materials £    1,000 

 21-24 £12,536 0% £    2,758 £15,294  Training events and expenses £    10,000 

Other costs per apprentice   Total £ 42,440 

Uniform & PPE £ 200        

IFE Exams £ 90       

OTG Training £1,000       

Total £1,290       

           

Wages costs for 12 Apprentices (calculated at 6 x 19-20 and 6 x 21+ rate)  £164,394       
Other costs x 12 £  15,480       
Additional Programme costs – Year 2 £42,440       

Total cost for cohort of 12 apprentices  £222,314 

Minus available Funding (based on Merseyside figures) £35,112 £187,202  
 

These costs are indicative only.  Final costs can only be determined once age of successful candidates is known. 


