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MINUTES OF THE STAFFING COMMITTEE held on 22 April 2015 at Fire 
Service HQ, Winsford. 
 
PRESENT:    Councillor B Rudd (Chair) 
   Councillor C Thorley 
   Councillor D Topping 
    
  
 
 
A 
 
 
 
 
 
 
B 
 
 
 
C 
 

PROCEDURAL MATTERS  
 
Apologies for Absence 
 
Three Members indicated their availability for this meeting which ensured 
the meeting was quorate. 
 
Councillor Rudd was appointed as Chair of the meeting. 
 
Declaration of Members Interests  
 
There were no declarations of interest.  
 
Minutes of the meeting of the Staffing Committee 
 
RESOLVED: THAT 
 
the minutes of the meeting of the Staffing Committee held on 9 
December 2014 be approved. 
 

 ITEMS REQUIRING DISCUSSION/DECISION 
 

2 Scheme Manager Discretions under the Firefighters’ Pension Scheme 
2015 
 
The Head of People and Development introduced this report which asked 
Members to decide upon the Authority’s approach in relation to discretions 
detailed in the report under the new Firefighters’ Pension Scheme 2015 (the 
2015 Scheme).  
 
The Head of People and Development provided Members with some 
background to the report explaining that the Firefighters’ Pension Scheme 
(England) Regulations 2014, which introduced the 2015 Scheme, contained 
a number of discretions exercisable by the Scheme Manager (a role fulfilled 
by the Head of People and Development).  She informed Members that this 
Committee was responsible ‘to determine matters relating to pensions’ and 
so it was appropriate for them to decide what the Authority’s approach was 
to those discretions within the 2015 Scheme detailed in the report.  The 



 
Staffing Committee 

22 April 2015 
 

Staffing Committee Minutes – 22 April 2015 
Version 2 

2

options were detailed in the report and draft Statement of Policy attached as 
Appendix 1 to the report. 
 
The Head of People and Development explained each of the discretions in 
turn to Members, the first being whether the Continuous Professional 
Development (CPD) payments, which were awarded to firefighters who had 
demonstrated commitment to their own professional development, should be 
pensionable.  She advised that under both the 1992 and 2006 Schemes the 
pension benefits for CPD were accrued separately as additional pension 
benefits (APBs).  However, under the 2015 Scheme CPD payments were no 
longer pensionable as an APB and instead the Scheme Manager had 
discretion to decide whether these payments were treated as pensionable.  
She confirmed that there would be a small saving of approximate £25k per 
year if it was decided not to treat these payments as pensionable. 
 
Members agreed that they favoured CPD payments being treated as 
pensionable.  The Chief Fire Officer confirmed that a number of the other fire 
authorities had decided upon this approach. 
 
The Head of People and Development continued by explaining that the 
second area of discretion related to the payment of employer pension 
contributions during periods of absence from work due to illness or injury, a 
trade dispute or authorised absence (e.g. parental leave or special leave).  
She explained that an employee was entitled to a period of authorised sick 
pay but that the amount reduced over time dependent on the extent of the 
injury or illness and on rare occasions the employee may run out of sick pay 
and choose to continue to make employee pension contributions.  In those 
situations, the Authority must decide whether to pay the employer pension 
contributions.  She advised Members that currently, on the rare occasions 
that this situation occurred, an element of discretion was exercised on a 
case by case basis.  She confirmed that this was also the approach taken 
for periods of authorised unpaid leave when an employee requested an 
absence over and above their annual leave entitlement.   
 
Members commented that it would not be realistic to legislate within the 
policy for every case that may occur and on that basis Members agreed that 
they were satisfied that the existing approach should continue allowing the 
Head of People and Development to exercise the discretion in relation to 
absences due to illness or injury or authorised unpaid leave. 
 
The Head of People and Development concluded by inviting Members to 
consider the approach to be taken for periods of unpaid absence taken due 
to a trade dispute.  She confirmed that currently the Authority required 
pension members who wished to ‘make up’ their pension following a period 
of industrial action, to pay both employee and employer contributions.  
Members agreed that this approach should be continued. 
 

 RESOLVED: That 
 
[1] Continuous Professional Development payments should be 

treated as pensionable pay; 
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[2]      the Head of People and Development considering each case 

upon its merits and taking account all relevant factors shall have 
discretion to require an employee to pay employer contributions 
in relation to absence due to illness or injury and authorised 
unpaid absence; 

 
[3]      employees wishing to pay employee contributions for periods of 

industrial action should also pay the employer contributions; 
and  

 
[4]       the Authority’s approach to the discretions be published in a 

Statement of Policy (appended to these minutes to reflect the 
decisions in [1], [2] and [3]) 
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STATEMENT OF POLICY  
 

 EMPLOYER DISCRETIONS UNDER THE FIREFIGHTERS’ PENSION 
SCHEME (ENGLAND) REGULATIONS 2014 – APRIL 2015 

 

REGULATION POLICY ON INDIVIDUAL DISCRETION 

Regulation 17 
The Scheme Manager has 
discretion to determine if 
CPD payments are to be 
treated as pensionable pay 
 

The Fire Authority exercised its discretion to 
determine that CPD payments are to be treated as 
pensionable pay.  

Regulation 111 
The Scheme manager may 
require that an active 
member should pay 
employer contributions 
where the member is absent 
from employment without 
pay and has chosen to pay 
employee contributions. 
This applies to absences 
due to ; 
(a) illness or injury 
(b) trade dispute 
(c) authorised unpaid 
absence 
        

(a) Illness or Injury 
The Fire Authority has exercised its discretion to 
require an active member (absent without pay 
due to illness or injury) wishing to make 
employee contributions to also pay the employer 
contributions if directed to do so by the Head of 
People and Development (who will consider 
each case upon its merits taking into account all 
relevant factors, e.g. the cause and nature of the 
illness or injury). 
 

(b) Trade Dispute 
The Fire Authority has exercised its discretion to 
require an active member wishing to pay 
employee contributions to also pay employer 
contributions for periods that the member has 
been absent due to a trade dispute. 
 

(c) Authorised Unpaid Absence 
The Fire Authority has exercised its discretion to 
require an active member (taking or having taken 
authorised unpaid absence) wishing to make 
employee contributions to also pay the employer 
contributions if directed to do so by the Head of 
People and Development (who will consider 
each case upon its merits taking into account all 
relevant factors, e.g. the reason for the 
absence). 

 


