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1.1 Introduction - why do we need a Strategy? 
 
Environment and climate change issues are of increasing concern in today’s 
society and addressing these issues is of growing importance in National and 
Local Government and Public Sector organisations.  Cheshire Fire Authority 
takes its responsibilities seriously and as such the Service has introduded an 
Environmental Strategy and Policy which sets out how this responsibility will 
be actioned. 
 

1.2 Links to other corporate strategies and policies 

The Environmental Strategy is aligned and explicitly linked to the Service’s 
existing strategies. The diagram in Section 1.3 illustrates the links. Our 
Corporate Plan has the vision of “a Cheshire where there are no 
preventable deaths, injuries, and damage from fires and other 
emergencies.” The Corporate Plan and Integrated Risk Management Plan 
act as a fundamental basis for everything we do over a yearly period by 
setting out the priorities seen as essential to improving the social, 
environmental and economic well being of Cheshire, Halton and Warrington. 
The priorities and key areas for activity for the Service are: 

 Community Risk Reduction – the key objective is that of reducing the 
risks in the community. It focuses on youth engagement, fire reduction, 
road traffic collision reduction, and vulnerable people. All are 
fundamental in reducing injury and deaths. 

 Emergency Response – it is vital that our services have the ability to 
respond to our community when property or persons are at risk. We 
must be able to work as a co-responsive service and to support a multi-
agency approach. 

 Corporate Services - developing a workforce competent and able to 
realise our vision, and ensuring services meet the needs of all local 
communities through inclusive consultation and communication. We 
must also ensure value for money and maximise investment in front 
line services.  Due to the link between raising the local economic base 
and reducing risk, the procurement process plays an important role in 
achieving our corporate objectives. Our policies and practices must not 
be compromised by engaging contractors and other organisations that 
do not deliver our commitments to achieve corporate social 
responsibility. 

We can only deliver our vision and strategic priorities if we are able to ensure 
that our services are available and meeting the needs of all sections of the 
community and our employees are trained and equipped to carry out their 
roles. The Environmental Strategy will be used as a method to assist in the 
achievement of these priorities and will help us to achieve our corporate 
vision. 

         



1.3 Strategy Fit 
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1.4 Environmental Challenges 
 
As the regulatory requirements and industry standards in environmental 
stewardship increase, it is essential that the Service clearly defines, 
benchmarks and audits its progress towards its goals.   
 
The Service operates within a legal framework that outlines its powers and 
duties.  We are duty bound to obey the law both as an employer and a service 
provider.  This now includes a range of relevant environment legislation as 
well as codes of practice and other recommendations.   
 
 

         



This includes: 
 

 Climate Change Act 2008 

 Climate Change and Sustainable Energy Act 2006 

 Natural Environment and Rural Communities Act 2006 

 Clean Neighbourhoods and Environment Act 2005 

 The Hazardous Waste Regulations 2005 

 Water Act 2003 

 Pollution Prevention and Control Act 1999 

 The Environment Act 1995 

 The Clean Air Act 1993 

 The Environmental Protection (Duty of Care) Regulations 1991 

 Environmental Protection Act 1990 

 

A more detailed explanation of these is attached as an appendix to this 
Strategy (see Appendix 1). 

 

Given the volume of legislation over recent years, it is probable that this trend 
will continue.  This will be the result of bringing the UK into line with EU 
Directives to ensure the broad commitments are translated into UK legislation.  
“Effective Protection of the Environment” is also one of the four pillars of the 
UK Government’s Corporate Social Responsibility (CSR) aspiration. 

1.5 Mainstreaming Environmental Responsibility 

This Strategy will roll-out and require mainstreaming of environmental 
considerations. This will ensure that the Authority explicitly addresses and 
includes the Environmental Strategy at every stage in its policy, planning, 
procurement, service delivery, employment and review processes through to 
delivery and implementation. This will require all employees to be aware of 
their responsibility to make the environment integral to their every day duties. 
It includes behaviour in the work place, dealing with service users and 
identifying and acting to progress environmental objectives in daily work, 
projects, plans and initiatives. 

Mainstreaming the environment will:  

 focus minds on environmental issues from the outset and enable 
compliance with legislation. 

 provide a tool that enables us to plan to ensure that environmental 
considerations are central to the development and delivery of strategy, 
policy and services.  

         



The development of the Environment Impact Assessment and the inclusion of 
Environment on the CFRS Paper Checklist has provided Service employees 
with a method to consider potential environmental risk and impact.  The 
Environment Programme Board will further enhance this via the development 
of the Environment Risk Register. 

  

         



2. Moving Forward 
 
2.1 Meeting the challenge 
 
A governance structure is required to oversee the implementation of this 
Strategy and as such the Environment Programme Board had been set up 
which includes the elected Member and representation from SMT, Group 
Managers, Station Managers and Scales 1 - 6. 

The Environment Programme Board acts as the sponsoring group for all 
major corporate developments in the Service. The Terms of Reference for this 
Board have been agreed by the Board and are published on the Environment 
pages of the Service Intranet and Internet sites.  The Minutes and Actions of 
the Board are published on the same sites and are publicly available. 

 

Under the influence of the Environment Programme Board (EPB) a strategy 
delivery plan has been defined. This addresses priorities and resource 
requirements and ensures sound planning is applied to implementation and 
change as well as ensuring the on going integrity of the business.  The 
Environment Action Plan is published as a separate document to allow for 
quarterly updates to be included following each quarterly EPB meeting. 

 

The delivery plan details what is to happen in each area of the organisation 
and includes a series of projects that constitute the recommendations and 
evolution plans of the Strategy.   

 

2.2 Roles and Responsibilities 

 

 The Service Management Team (SMT) will provide leadership in 
relation to the Strategy and Policy.  

 The Assistant Chief Officer will represent SMT in directing the 
implementation of this strategy and ensuring its successful 
implementation, monitoring and review and will Chair the Board. 

 The Authority has a dedicated elected Member with responsibility for 
the Environment. The elected Member’s role is to attend the 
Environment Programme Board, monitor the work of the Project Board, 
provide invaluable political steer and act as the link between the 
Environment Board and the Fire Authority. The Performance and 
Overview Committee will assist in the monitoring and review of the 
strategy.  

 Department Heads, Group Managers and Station Mangers with the 
support of the Environmental & CSR Officer, are responsible for the 
corporate co-ordination and implementation of the Strategy.  

         



 The Environment Programme Board with the support of the 
Environmental & CSR Officer is responsible for the operational 
effectiveness of the Strategy and Action Plan. Members of the group 
will also ensure individual service areas contribute to the strategy and 
will co-ordinate monitoring and performance management. They are 
responsible for negotiating targets, identifying resources and delivering 
the objectives set out in the strategy. 

 Managers and all employees with supervisory responsibilities have 
departmental and local responsibility for implementing and promoting 
this strategy. They must ensure that employees and partners are 
adequately informed and supported to ensure that their duties are 
carried out effectively.   

 All employees and the trade unions have a role and a responsibility in 
the implementation of this Strategy.  Appropriate learning and 
development opportunities will be offered to improve understanding of 
the issues involved.  

 Contractors working on behalf of the Service will be expected to 
demonstrate their commitment to this Strategy and action plan by 
promoting the environment in their management plans and in carrying 
out their tasks or have an EMS of their own.   

 

2.3 Performance Management 

Performance management is critical to the effective delivery of outcomes on 
environmental issues and performance indicators. Actions under this Strategy 
will be integrated into corporate performance management processes and will 
have named officers aligned to responsibilities at every level. 

 

         



2.4 Operational Planning 
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2.5 Performance Monitoring and Evaluation 

We will monitor and audit service users and employees on both a quantitative 
– savings, recycling, environmental impacts, and stakeholder collaboration - 
and a qualitative basis - attitudes, perceptions and opinions.  

We will monitor activity to support the Corporate Environment Strategy 
through the Annual Action Plans.  

The Environmental and Corporate Social Responsibility Officer will present 
annual progress reports to the Policy Board, Performance & Overview 
Committee and the Environment Project Board. 

Performance will be measured against the BS 8555 Standard, with the aim of 
leading to ISO 14001:2004, and through the Annual Governance Statement 
which forms part of the Financial Statement.  This process may be subject to 
future legislation and any targeted emission reductions this may set (see 
Appendix 1 for further information). 

The audited EMS (Environment Management System) at Headquarters and 
three pilot Stations, one Wholetime Station, one Day-Crewed Station and one 
Retained Station (Crewe, Congleton and Nantwich).  The remaining Stations 
will be audited on a rolling programme. 

The Service will be audited to BS 8555 Phase 3 at Headquarters and the pilot 
Stations by March 2010 with the aim of achieving ISO 14001 by the end of 
March 2011 at the same sites.  

 

2.6 Information Collection and Monitoring 

 

A rolling programme of site visits has been introduced to assess each site’s 
compliance with corporate Environment procedures.  This entails physical 
checks on site and the review of documentary evidence and data.  It takes 
into account dealings with staff, suppliers and stakeholders and may include 
survey questionnaires from these groups.  Evidence will be collated to support 
and substantiate the validity of any Environment reports intended for 
publication.  

A training package will be developed to allow Station representatives to carry 
out theses assessments for their own sites.  Quarterly Environment Site 
Checks have been introduced to take place alongside the Health & Safety 
Workplace Inspections to identify areas for improvement and any issues/non-
compliances which need to be addressed in conjunction with Environment & 
CSR Officer.  

 

         



3. Achieving the aims of this Strategy 

 
The accompanying Action Plan demonstrates how the aims of this Strategy 
will be achieved.  However the sections below give a more detailed approach 
to some key areas. 
 
 
3.1 Climate Change  
 
One key area is climate change and of particular concern to the Authority is 
flooding.  IRMP 5, 6, and 7 have highlighted that climate change is a global 
issue which will impact on ‘not only our response to the increased flooding 
risks but also the need for the authority to limit the impact it has in the local 
environment’. We work with local councils and other partners to ensure that 
we can mitigate and adapt to climate change.  The Service will continue to be 
an active member of the Cheshire & Warrington Sustainability Alliance 
(CWSA) (Formally the Sustainable Cheshire Forum (SCF)), the Cheshire & 
Warrington Climate Change Group (CWCCG) and the Local Resilience Forum 
(LRF) which are working towards tackling this issue at a local level.  
 
The Service will provide information and will work with Cheshire East Council, 
Cheshire West & Chester Council, Halton Borough Council and Warrington 
Borough Council on National Indicators (NI’s) NI 185 – Reducing Authority 
Emissions, NI 186 – Reducing Area Emissions and NI 188 – Adaptation to 
Climate Change. 
 
We will continue to be active members of the North West Environmental 
Operations Group. This is a regional group for all the Fire & Rescue Services 
in the North West and representatives from the Environment Agency which 
identifies environmental issues and develops a regional response to them.  A 
Local Working Arrangement has been signed between the Service and the 
Agency detailing how the partnership will work.  A copy of this document is 
available on the Environment pages of the Service Intranet site. 
 
3.2 Environmentally sensitive grounds and buildings 
 
The Service will aim to conform to Building Research Establishment 
Environmental Assessment Method (BREEAM) standards in respect of new 
builds, in particular, the use of sustainable resources, compliant contractors, 
and an understanding of the social impact of the development to its 
neighbours, staff and other stakeholders.   
 
The Authority will consider the five guiding principles for delivering sustainable 
development as identified in the UK Sustainable Development Strategy 2005 
– ‘Securing the Future’: 
 

 Living within environmental limits 
 Ensuring a strong, healthy and just society 
 Achieving a sustainable economy 

         



 Promoting good governance 
 Using sound science responsibly 

 
We will ensure that Station refurbishments are as energy efficient as possible 
and sustainable resources used where practicable.  Site work shall be 
conducted in a manner which seeks to minimise the environmental impact and 
disturbance to the locality.  A rigorous Site Waste Management Plan will be 
enforced on the contractors prior to commencement and a Sustainability Plan 
will be formulated to manage the asset with minimal environmental impact and 
maximum biodiversity. 
 
 
A baseline position will be established through Eco-Audits.  This will require a 
site visit from the ECSRO together with a Station representative (the Fire 
Fighter tasked with Energy Conservation) who will then address any 
recommendations identified by the Eco-Audit. 
 
 
3.3 Carbon Management Programme 
 
The Service will continue to work in partnership with other Fire and Rescue 
Services in the North West to develop and participate in the North West Fire 
and Rescue Services Sustainability Network.  This group will allow for the 
sharing of knowledge and experiences between the Services and aid a 
collaborative approach to addressing key areas of improvement.  Each FRS 
within the group has produced a 5 year Carbon Management Plan (CMP) 
after taking part on the Local Authorities Carbon Management Programme run 
by the Carbon Trust.  A Sustainability / Environment Management System 
benchmarking self-assessment took place in the first year and will undergo an 
annual review to measure progress. 
 
The CMP Baseline Assessment and annual review will form the basis for 
providing information relating to the Carbon Reduction Commitment (CRC) 
Energy Efficiency Scheme to the Environment Agency. 
 
The Environmental & CSR Officer will work with the Facilities Manager, 
Energy Efficiency & Carbon Reduction Officer and Team to ensure that all 
new buildings and refurbishments contribute to our Carbon Management 
Programme. 
 
 
3.4 Biodiversity 
 
We will review, and where necessary revise, the terms of our grounds 
maintenance contract to promote biodiversity.  This will include the nurture of 
suitable areas where insects and small mammals can breed and hibernate 
and to identify areas where grass does not require to be regularly cut to 
encourage an indigenous habitat. 
 

         



Bird and bat boxes will be put up and we will seek to maintain hedgerows as 
advised by Cheshire Wildlife Trust.  The bird and bat boxes will not be fixed to 
buildings.   
 
The Service will work with partners (Cheshire region Biodiversity Partnership 
and Natural England) to identify Sites of Special Scientific Interest (SSSI) 
within the Authority area and will develop strategies for these sites when we 
undertake operational activity there which will be included in the 7(2)(d) plans. 
 
Biodiversity Audits will be carried out on all Stations through a Service Level 
Agreement (SLA) with Cheshire region Biodiversity Partnership (CrBP) and 
recommendations implemented in order to meet Biodiversity Duty 
requirements. 
 
 
3.5 Pollution Prevention 
 
Operational and Workshops procedures will be reviewed to ensure any 
adverse impacts/pollution on the environment are prevented wherever 
possible.   
 
The vehicle specifications for lease cars will be reviewed. 
 
Eco-friendly products will be sourced, where such products will not inhibit our 
operational effectiveness. 
 
Workshops already maintain particulate traps on several appliances and have 
reduced emissions by ensuring engines meet Euro 4 or 5 where possible.  
These initiatives will be reviewed regularly in order to maintain compliance 
and agreed targets. 
 
The Environment Agency (EA) has provided the Service with Grab Packs 
which have been issued to each appliance.  Each Crew can now carry out 
environmental protection duties when they first arrive on scene until the arrival 
of the Environment Agency funded Environmental Protection Units (EPU’s).  
The two EPU’s are the key appliances in controlling environmental damage 
and contain more specialist equipment issued by the EA. 

 
3.6 Partners and other Local and National Agencies 
 
We will continue to work with partners to: 

 promote environmental policies 
 protect the environment 
 disseminate best practice 
 

Current partners include: 
 Cheshire region Biodiversity Partnership – to add The Service 

information to their website and to provide a reciprocal arrangement 

         



 Cheshire Wildlife Trust 
 Friends of the Earth 
 Natural England – particularly for advice on SSSI’s 
 The Princes Trust  
 The Environment Agency 
 Energy Projects Plus (EPP) 
 The Carbon Trust 

 
The E&CSR Officer will work with the local councils on environment and CSR 
initiatives.  Current plans include: 
 

 Cheshire East Council – investigating carbon reduction partnerships 
including areas such as energy, transport, procurement, water and 
waste and developing an Environment Champion training package. 

 
 Cheshire West & Chester Council – Fairtrade initiatives, investigating 

carbon reduction partnerships including areas such as energy, 
transport, procurement, water and waste and developing an 
Environment Champion training package. 

 
 Halton Borough Council – working in partnership to promote 

biodiversity and to improve the resident’s, and surrounding areas, 
perception of Halton.   

 
 

 Warrington Borough Council – working in partnerships across the 
council departments to address environment and CSR issues, in 
particular, Business Climate Change Adaptation scheme and 
investigating carbon reduction partnerships including areas such as 
energy, transport, procurement, water and waste and developing an 
Environment Champion training package. 

 
 
The Service will work proactively with the four Unitary Councils to seek multi-
partner solutions to environmental issues in the future. 
 
 
3.7 Environmental Legislation and Regulations 
 
Cheshire Fire & Rescue Service will work with the Environment Agency 
especially with regard to the North West Environmental Operations Group.  
There will be peer evaluations with Merseyside, Manchester, Cumbria, 
Lancashire and Northern Ireland and the ability to provide training and 
updates by pooling knowledge, research and experience. 
 

         



Cheshire Fire Authority will cooperate and collaborate on the impact to the 
Fire & Rescue Service of any new legislation and regulations with other 
agencies and partners. 
 
The Environmental and Corporate Social Responsibility Officer will keep a 
legal register, as part of the EMS, of all environmental legislations and 
regulations that affect the Fire Authority and review and update as necessary.   
 
The Register of Environmental Legislation also covers a ‘Guidance 
Documents’ section for documents not included in the legislation sections, for 
example, IRMP Guidelines and the EA Pollution Prevention Guidelines 
(PPG’s).  ‘Other Requirements’ include the NW FRS Sustainability Network 
and the LACMP.  All sections within the legal register will be subject to an 
annual review and updated as required. 
 
 
 
3.8 Reduce Consumption and Waste 
 
Recycling centres have been provided at Headquarters and on all Wholetime 
and Day Crewed Stations.  Retained Stations will have access to recycling 
facilities through the regular Station visits the Handyperson(s) undertake.  
Guidance notes are available on the Environment pages of the Service 
Intranet site, accompany the recycling facilities.  A composting facility will also 
be introduced at the Headquarters recycling centre. 
 
Staff awareness will be addressed through training and promotion of waste 
reduction schemes throughout the Service.  
 
Paper consumption will be reduced with the proposed online improvements 
outlined in the Asset Management Departmental Plan. 
 
 
3.9 Procurement 
 
The Procurement Department will develop an enhanced approved supplier 
questionnaire to include ethical and sustainable check on CFRS suppliers and 
their supply chains.  This will add to the environmental and ethical questions 
already in place. 
 
 
3.10 Staff Awareness and Training 
 
The policy, strategy and action plan will be published on the intranet and 
internet sites. 
 
Cheshire Fire & Rescue Service will provide awareness training and have 
developed an Environmental Awareness E-learning package in conjunction 
with Groundwork Cheshire which all CFRS employees are required to 

         



complete.  All new starters will be required to complete the awareness 
package within the first 3 months of their employment.  
 
The Environmental Policy will be included in the new starter package and 
induction training will be provided to ensure all new staff are conversant with 
the Strategy and procedures.  Environment sections are also included in 
operational training programmes 
 

All staff are able to put forward their ideas for environmental initiatives, 
including sustainability, energy efficiency, carbon reduction and biodiversity 
initiatives, via the staff suggestion scheme, Spark. 

         



4. Conclusion 

 
Increasingly International and Government attention is being focused on the 
Environmental agenda.  Against this backdrop the Authority has introduced 
this Strategy to ensure its compliance with, and stated intention to exceed, the 
minimum legislative standard. 
 

Throughout this Strategy document a number of actions have been 
highlighted that will be undertaken and, in summary, these can be highlighted 
as:- 

 the use of sustainable materials and construction methods 
 
 maintenance and management of natural habitats and encouraging  

biodiversity 
 

 prevention of pollution  
 
 reduction in consumption and waste throughout the Service and the 

activities 
it undertakes. 

 
 continued partnership working.  

         



5. Glossary/Abbreviations 
 
ACFO  Assistant Chief Fire Officer 
AM  Area Manager 
BRE  Building Research Establishment 
BREEAM Building Research Establishment Environmental Assessment Method 
CAA  Comprehensive Area Assessment 
CFO  Chief Fire Officer 
CMP  Carbon Management Plan 
CMT  Carbon Management Team 
CPA  Comprehensive Performance Assessment 
CrBP   Cheshire region Biodiversity Partnership 
CRC  Carbon Reduction Commitment  
CS Centre Community Safety Centre 
CSR  Corporate Social Responsibility 
CWSA  Cheshire & Warrington Sustainability Alliance 
DCFO  Deputy Chief Fire Officer 
DCU  Damage Control Unit 
EECRO Energy Efficiency and Carbon Reduction Officer 
EA  Environment Agency 
ECSRO  Environmental and Corporate Social Responsibility Officer 
E&CSRP Environmental and Corporate Social Responsibility Plan  
E&CSRS Environmental and Corporate Social Responsibility Strategy 
EMS   Environment Management System 
EPB  Environment Project Board 
EPP  Energy Project Plus 
EPU  Environmental Protection Unit 
ER  Emergency Response 
FRS  Fire & Rescue Service 
GBC  Green Building Council 
GHG   Greenhouse gas 
GM  Group Manager 
HR  Human Resources 
ICT  Information & Communication Technology 
IRMP  Integrated Risk Management Plan 
KLOE  Key Line of Enquiry 
LAA  Local Area Assessment 
LACMP Local Authority Carbon Management Programme 
LBAP  Local Biodiversity Action Plan 
L&D  Learning & Development 
LGA  Local Government Agreement 
LGR  Local Government Re-organisation 
LRF  Local Resilience Forum  
LSP  Local Strategic Partnership 
MBC  Macclesfield Borough Council 
NE  Natural England 
NERC  Natural Environment and Rural Communities Act 2006 
NGO  Non-governmental Organisation 
NWIN  North West Improvement Network 
ODG  Organisational Development Group 
PDG  Performance Delivery Group 
PDR  Project Definition Report 
SCF  Sustainable Cheshire Forum 
SSSI  Site of Special Scientific Interest 

         



SM  Station Manager 
SMT  Service Management Team 
UKBAP UK Biodiversity Action Plan 
UNFCCC United Nations Framework Convention on Climate Change 
VMDS  Vehicle Mounted Data System 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

         



Appendix 1: The Legal Framework 
 
 

Climate Change Act 2008 
 
This Act sets a statutory target of reducing the net UK carbon accounts for the 
year 2050 to at least 80% below the level of net UK emissions of targeted 
greenhouse gases (GHGs) in 1990.  A further target of at least 26% reduction 
in CO2 emissions based on 1990 has also been set. 
 
 
CRC Energy Efficiency Scheme 
 
The Carbon Reduction Commitment (CRC) Energy Efficiency Scheme is a 
mandatory cap and trade scheme for large non-energy intensive organisations 
in both the public and private sector; such as supermarkets, hotel chains and 
large offices; in the public sector it will include local authorities, all central 
government departments, universities and schools (under the umbrella of 
local authorities).  The aim is to encourage such organisations to reduce their 
energy use (excluding transport related energy use), based on 2008, and thus 
their CO2 emissions through energy efficiency measures.  
Pollution Control Handbook 2010 
 
 
Climate Change and Sustainable Energy Act 2006 
 
This Act seeks to make provision to achieve the reduction of emissions of 
greenhouse gases, the alleviation of fuel poverty, the promotion of micro 
generation and the use of heat produced from renewable sources, compliance 
with building regulations relating to emissions of greenhouse gases and the 
use of fuel and power, the renewables obligation relating to the generation 
and supply of electricity and the adjustment of transmission charges for 
electricity; and for connected purposes. 
 
 
Natural Environment and Rural Communities Act 2006 
 
This Act provides legislation to safeguard the environment and rural areas and 
as such, concerns matters of wildlife protection and the preservation of sites 
of special scientific interest.  It amends earlier legislation regarding rights of 
way and National Parks and the Broads.  It sets out a framework for the Inland 
Waterways Amenity Advisory Council to pursue flexible administration of 
canals and rivers from an environmental and rural affairs perspective.  DEfRA 
has issued guidance notes on amendments to earlier statutes; namely:- 
 The National parks and Access to the Countryside Act 1949 
 The Countryside Act 1968 
 The Wildlife and Countryside Act 1981 
 The Environment Protection Act 1990, Part 7 
 

         



The Act implements the Government’s Rural Strategy paper published in July 
2004.  It established Natural England which brought together English Nature 
and the Countryside Agency and the Rural Development Services, formerly a 
directorate within Defra.  Natural England seeks to work in partnership with 
other bodies such as the Environment Agency, The Forestry Commission. 
English Heritage well as local authorities. 
 
The Act also established the Commission for Rural Communities which acts 
as an advocate, watchdog and expert advisor for rural matters especially 
sustainable development in socially disadvantaged areas.  It offers advice and 
monitors rural activities and promotes biodiversity. 
 
 
Clean Neighbourhoods and Environment Act 2005 
 
The Act follows the publication of Living Places – Cleaner, Safer, Greener 
report.  It addresses areas where previous legislation was not working and 
covers environmental quality and social responsibility. 
 
 
The Hazardous Waste Regulations 2005 
 
This brings the UK into line with EC Hazardous Waste Directive.  The Waste 
Framework Directive (Directive 75/442/EEC) is supplemented by the EC 
Hazardous Waste Directive by imposing additional requirements in relation to 
Directive waste which displays certain hazardous properties.  These 
requirements have previously been transposed by the Special Waste 
Regulations 1996 through controls on “special waste”.  These Regulations 
repeal the Special Waste Regulations 1996 and replace the term “special 
waste” with “hazardous waste”.   
 
These Regulations cover disposal, notification, movement and recording of 
hazardous waste materials and bans the mixing of hazardous waste unless it 
is permitted as part of a disposal or recovery operation in accordance with the 
Waste Framework Directive.  It also imposes a duty to separate different 
categories of Hazardous Waste where technically feasible.   
  
It defines hazardous substances as toxic, corrosive, flammable, explosive, or 
chemically reactive which can arise from waste products, oil, pest control 
products, animal by-products, and radio-active materials. 
 
 
Water Act 2003 
 
This Act covers compensation under section 61 of the Water Resources Act 
1991; land drainage and flood defence; contaminated land so far as it relates 
to the pollution of controlled waters; and the establishment of the Water 
Services Regulation Authority and the Consumer Council for Water. 
  

         



It also amends the Water Resources Act 1991, the Water Industry Act 1991, 
the Reservoirs Act 1975 and repeal section 1 of the Metropolis Water Act 
1852. 
 

Pollution Prevention and Control Act 1999 

This Act covers implementing Council Directive 96/61/EC and for otherwise 
preventing and controlling pollution; to make provision about certain expired or 
expiring disposal or waste management licences; and for connected 
purposes. 
 
 
The Environment Act 1995 
 
This Act covers the establishment of a body corporate to be known as the 
Environment Agency and a body corporate to be known as the Scottish 
Environment Protection Agency; the transfer of functions, property, rights and 
liabilities to those bodies and for the conferring of other functions on them; 
contaminated land and abandoned mines; National Parks; the control of 
pollution, the conservation of natural resources and the conservation or 
enhancement of the environment; imposing obligations on certain persons in 
respect of certain products or materials; fisheries; and for connected 
purposes. 
 
 
The Clean Air Act 1993 

An Act to consolidate the Clean Air Acts 1956 and 1968 and certain related 
enactments, with amendments to give effect to recommendations of the Law 
Commission and the Scottish Law Commission. 
 
 
The Environmental Protection (Duty of Care) Regulations 1991 
 
Section 34(1) of the Environmental Protection Act 1990 imposes a duty of 
care on any person who imports, produces, carries, keeps, treats or disposes 
of controlled waste or, as a broker, has control of such waste. The duty 
requires such persons to ensure that there is no unauthorised or harmful 
deposit, treatment or disposal of the waste, to prevent the escape of the waste 
from their control or that of any other person, and on the transfer of the waste 
to ensure that the transfer is only to an authorised person or to a person for 
authorised transport purposes and that a written description of the waste is 
also transferred. 
 
These Regulations impose requirements under section 34(5) of the 1990 Act 
on any person who is subject to the duty of care as respects the making and 
retention of documents and the furnishing of copies of them. 
 

         



Breach of the duty of care or of these Regulations is a criminal offence. The 
duty of care and these Regulations do not apply to an occupier of domestic 
property as respects the household waste produced on the property. 
 
 
Environmental Protection Act 1990 
 
An Act to make provision for the improved control of pollution arising from 
certain industrial and other processes; to re-enact the provisions of the 
Control of Pollution Act 1974 relating to waste on land with modifications as 
respects the functions of the regulatory and other authorities concerned in the 
collection and disposal of waste and to make further provision in relation to 
such waste; to restate the law defining statutory nuisances and improve the 
summary procedures for dealing with them, to provide for the termination of 
the existing controls over offensive trades or businesses and to provide for the 
extension of the Clean Air Acts to prescribed gases; to amend the law relating 
to litter and make further provision imposing or conferring powers to impose 
duties to keep public places clear of litter and clean; to make provision 
conferring powers in relation to trolleys abandoned on land in the open air; to 
amend the Radioactive Substances Act 1960; to make provision for the 
control of genetically modified organisms; to make provision for the abolition 
of the Nature Conservancy Council and for the creation of councils to replace 
it and discharge the functions of that Council and, as respects Wales, of the 
Countryside Commission; to make further provision for the control of the 
importation, exportation, use, supply or storage of prescribed substances and 
articles and the importation or exportation of prescribed descriptions of waste; 
to confer powers to obtain information about potentially hazardous 
substances; to amend the law relating to the control of hazardous substances 
on, over or under land; to amend section 107(6) of the Water Act 1989 and 
sections 31(7)(a), 31A(2)(c)(i) and 32(7)(a) of the Control of Pollution Act 
1974; to amend the provisions of the Food and Environment Protection Act 
1985 as regards the dumping of waste at sea; to make further provision as 
respects the prevention of oil pollution from ships; to make provision for and in 
connection with the identification and control of dogs; to confer powers to 
control the burning of crop residues; to make provision in relation to financial 
or other assistance for purposes connected with the environment; to make 
provision as respects superannuation of employees of the Groundwork 
Foundation and for remunerating the chairman of the Inland Waterways 
Amenity Advisory Council; and for purposes connected with those purposes. 
 
 

         



Appendix 2: Background to this strategy 
 
 
Earth Summit, Rio de Janeiro 
 
Climate change and sustainability are not new terms, however they have only 
recently become more widely used by the media and general public.  In 1992 
the United Nations held an Earth Summit conference in Rio de Janeiro and 
172 governments (108 of them were Heads of State or Government) and 
almost 2,500 non-governmental organisations (NGO’s) representatives 
attended.  The main theme of the conference was environment and 
sustainable development and as a result of the conference two legally binding 
conventions were opened for signature: 

 The United Nations Framework Convention on Climate Change  

and  

 The Convention on Biological Diversity  

The main message of the summit was ‘that nothing less than a transformation 
of our attitudes and behaviour would bring about the necessary changes’ (UN 
Earth Summit Briefing Notes, 1997) and the governments recognised that all 
economic decisions had to fully take in to consideration any possible 
environmental impact.  The Earth Summit encouraged the investigation of 
patterns of production, alternative sources of energy to replace fossil fuel 
consumption, a new reliance on public transportation systems and the 
growing scarcity of water. 
 
Three major agreements were also adopted, aimed at changing the traditional 
approach to development: 

 Agenda 21 — a comprehensive programme of action for global action in all 
areas of sustainable development; 

 The Rio Declaration on Environment and Development — a series of 
principles defining the rights and responsibilities of States; 

 The Statement of Forest Principles — a set of principles to underlie the 
sustainable management of forests worldwide.  

The UK commitment at the Earth Summit led to the development and 
implementation of UKBAP 1994 (Biodiversity Action Plan) and the resulting 
Local BAP’s.  The Service will be working in partnership with Cheshire region 
Biodiversity Partnership to address these plans for Cheshire and the NERC 
Biodiversity Duty and the international targets agreed at Gothenburg (2001) 
and Johannesburg (2002) Earth Summit. 
 
 
 

         



         

 
 
The Kyoto Protocol 
 
The UNFCCC adopted the Kyoto Protocol in Japan on 11 December 1997 at 
the third Conference of the Parties to the UNFCCC.  The Protocol shares the 
objectives and institutions of the Convention and is linked to the Treaty, 
however, it does stand on its own.  The Kyoto Protocol commits developed 
countries to stabilise GHG emissions and provides detailed rules for its 
implementation.  Many countries agreed to the Protocol, however, it only 
entered into force on 16 February 2005 after Russia also ratified it. 
 
The UK has a target to cut GHG emissions by at least 8% from 1990 levels 
and the Government has pledged to cut CO2 emissions by 20% from 1990 
levels by the year 2010. 
 
Climate Change Act 2008 
 
The Climate Change Act sets a statutory target for CO2 reductions of at least 
80% on 1990 levels by 2050, with an intermediate target of 26% by 2020.  
Part 3 of the Act allowed for the Carbon Reduction Commitment (CRC) 
Energy Efficiency Scheme to be set up.  The CRC is a mandatory cap and 
trade scheme for large, non-energy intensive organisations in both the public 
and private sector.  The aim is to encourage such organisations to reduce 
their energy use (excluding transport related energy use), based on 2008 
levels, and thus their CO2 emissions through energy efficiency measures. 
 
The Service had one half-hourly electricity meter (HHM) in 2008 but had a 
total electricity consumption of less than 6,000 MWh.  The Service therefore 
does not qualify for the CRC cap and trade scheme however an information 
disclosure needs to be made to the Environment Agency. 
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