
 
FOI 1781 - Data 
 
As requested please see information below.  It is worth noting the following points 
with regard to the information supplied. 
 

• Our data is arranged in fiscal years, therefore the information provided is in 
the same format. 

• Where you have mentioned ‘Firefighters’ we have applied that to all 
Operational employees regardless of rank (i.e. Firefighter, Crew Manager, 
Watch Manager etc) 

• Where Operational Employees have more than one role and are off sick, they 
will be treated in each of their roles respectively, so a period of absence will 
be counted as time off in both roles. 

• Where sickness spans the fiscal years (i.e. start date in or before March 2020 
and end date after March 2020), working days have been apportioned for 
each year  

 
 

Year 1) 
Working Days lost 

due to Mental 
Health Reasons - 

Operational 
Employees only 

2) 
Working Days lost due to 
Mental Health Reasons - 

All Employees (Operational 
& Support staff – including 

figures quoted in 1)) 

3) 
Number of Operational 
Employees (where have 
more than 1 operational 

role, will be counted in each 
role.  Figures quoted cover 
employment from 1st April 

to 31st March). 
2010-2011 202 497.5 770 
2011-2012 775.5 1246.5 765 
2012-2013 744.5 1027 744 
2013-2014 291.5 434.5 736 
2014-2015 564 740 727 
2015-2016 173 241.5 704 
2016-2017 424.5 538.5 731 
2017-2018 469 919 746 
2018-2019 221.5 550.5 775 
2019-2020 454 805.5 757 
2020-2021 447.5 723.5 763 
2021-2022 1213 1628 744 

 
 
 


